
You can download this form from www.DarwinRunners.com.au 

Darwin Runners & Walkers Inc. 
 

Registration Form – Year 2011 
 

Please write clearly and do not write in the shaded boxes. 

Residential Address Postal Address 
Number and Street: PO Box: 

Suburb/Town & Post Code: Suburb/Town & Post Code: 

Contact Details 
Home Phone: Work Phone: Mobile Phone: Email: 

Type of Registration 
Member Adult Under 14 

New: $60  $45  

Family: (4 members see notes 4 and 5) $120.00  
(includes 2 Tags) Additional Tags $10.00 

Date 
Paid: ___/___/_______ 

Current: $50  $35  
Family: (5 members see notes 4 and 5) $100.00  

# when all family members previously have Timing Tags 
Total 
amount: ____________ 

Member(s) Details 

Title Given Name(s) Surname Sex Date of Birth 
Publish 
results6 

Club 
Number 

Tag 
Number 

   
M / F 

  ___/___/_____ 
Y / N 

    

   
M / F 

  ___/___/_____ 
Y / N 

    

   
M / F 

  ___/___/_____ 
Y / N 

    

   
M / F 

  ___/___/_____ 
Y / N 

    

   
M / F 

  ___/___/_____ 
Y / N 

    

 
Conditions of membership: 
1.) Dogs, bikes, skateboards, roller blades, etc. are not permitted on the course during runs. 

2.) All Club members are expected to be available for race duty (approximately once every 12 months) unless involved in 
other regular club responsibilities. A roster will be made available on the notice board, by the clock or on the trailer. It 
can also be found on the D.R.W. website. It is members’ responsibility to ensure they are able to fulfil their role, or 
organise someone else to do so. 

3.) For insurance reasons and to ensure continued sponsorship all members must wear their current year runners club 
registered numbers at all Wednesday evening meets. 

4.) Family membership consists of up to 5 directly related family members (eg: 1 adult + 4 children or 2 adults and 3 
children). All included children must be under 18 years of age. Additional children will incur an additional $25.00 

each. Additional adults and siblings over 18yo will incur an additional $60.00 each as full members. Only 2 timing 
tags are included in a family membership with extra tags at $10.00 each. 

5.) For Family Memberships all adults must sign. 

6.) Please tick whether or not you would like your times recorded on the DRW website and / or in the NT newspapers. 

7.) Members who are already registered with another Aths NT club should speak with registrar before submitting form.  

8.) Declaration: 

All adults must sign this declaration: 
I have read the above/overleaf conditions and agree to abide by them. ___________________ _______________ 
 
I have read the above/overleaf conditions and agree to abide by them. ___________________ _______________ 
  (Print Names above) (Sign above) 
Thank you for your cooperation. Please remember, the club will only work with everyone’s help and support. 



You can download this form from www.DarwinRunners.com.au 

I have read the statements relating to the Athletics NT Privacy Policy and the Athletics NT Child Protection and 
intervention Policy and agree to abide by the Constitution, By-laws and policies of Athletics NT including its 
Code of Conduct (All statements are available from Athletics NT or the Athletics NT website: 
www.ntathletics.org.au 

DELARATION OFFICE USE 

ATHLETICS NT (DRW) 2011 REGISTRATION FORM 
 
Applicants for registration aged 18 years and older MUST complete the declaration on the front page. Athletics NT and its affiliated clubs 
recognizes that there are instances where registered members can act as officials and assistants at athletics’ meets where juniors 
compete and participate and are therefore deemed to be employed by Athletics NT for purpose of the Child Protection Act. To Comply 
with the Child Protection and Intervention Policy, Athletics NT requires those members 18 years and older who will or may as a official or 
assistant to sign a Prohibition Employment Declaration (PED) on an annual basis with the Athletic NT Registration form. A copy of the 
PED is available from Athletics NT or the Athletics NT website. Further information can be found under the Northern Territory of Australia 
Care & Protection of Children Act 2007. 
THLETICS NT PRIVACY POLICY 
In relation to the collection of personal information through the registration process, Athletics NT makes the following statement: 
1) The individual is able to gain access to the personal information collected. 
2) Athletics NT is collecting the personal information above for the purpose of registration (which includes insurance cover), 

competition entries and other notices about services offered. 
3) Athletics NT will provide information to Athletics Australia (AA) in order that AA may keep you informed about the sport of athletics, 

its activities and related products. Please tick the box if you do not wish to receive information: 
4) If personal information is not provided Athletics NT may not be able to properly service the individual’s membership or effect 

appropriate insurance cover. 
5) The personal information contained with the Prohibition Employment Declaration (PED) will be used to determine eligibility for 

registration. 
CHILD PROTECTION (PROHIBITION EMPLOYMENT) ACT 1998 
Child protection is an issue and a responsibility for the sport industry and people working in sport need to be clear about their moral and 
legal obligations to protect children. Child abuse is illegal in all states and territories of Australia with each having their own laws that 
cover the reporting and investigating of cases of child abuse and the protection of victims. NT – The Community Welfare Act 2005. The 
Child Protection (Prohibition Employment) Act 1998 makes it an offence for a person convicted of a serious sex offence (a prohibited 
person) or a Registrable Person under the Child Protection (Offenders Registration) Act 2000, to apply for, undertake or remain in, child 
related employment. It does not apply if an order from the Industrial Relations Commission or the Administrative Decisions’ Tribunal, 
declares that the Act does not apply to a particular person. This legislation has primarily been implemented in the States of NSW and 
QLD, however the legislation is applicable to all sporting organisations outside of these states. The Australian Sports Commission 
states, if a sporting organisation sends junior players to NSW or QLD for camps, competition or other activities, the adults travelling with 
those teams, if they meet the criteria mentioned previously, will also have to undergo the relevant checks. 
Child-related employment means any employment where at least one of the essential duties of the position, involves direct contact with 
children where that contact is not directly supervised. 
 
Section 1 of the Child Protection (Prohibited Employment) Act 1998 specifics that child-related employment is employment: 

• Involving the prevision of child protection services 

• In pre-schools, kindergartens and child care centres (including residential child care centres) 

• In schools or other educational institutions (not including universities) 

• In detention centres (within the meaning of the Children (Detention Centres) Act 1987) 

• In refuges used by children 

• In wards of public or private hospitals in which children are patients 

• In clubs, associations or movements (including of a cultural, recreational or sporting nature) having a significant child membership 

• In any religious organisation 

• In any entertainment venues where the clientele is primarily children 

• As a babysitter or child minder that is arranged by a commercial agency 

• Involving fostering or other child care 

• Involving regular provision of taxi services for the transport of children with a disability 

• Involving the private tuition of children 

• Involving the direct provision of health services 

• Involving the provision of health services 

• Involving the provision of counseling or other support services for children 

• On school buses 

• At overnight camps for children 
 
Under this Act: 

• It is an offence for a prohibited person to apply for, or remain in child related employment. 

• Employers must ask existing employees, both paid and unpaid, and preferred applicants for employment to declare if they are a 
prohibited person or not. 

• All child-related employees must inform their employers if they are a “prohibited person” or remove themselves from child-related 
employment. A prohibited person is someone who has been convicted of a serious sexual offence or, who has had a fining for a 
charge of a serious sexual offence proven in court, even if a conviction was not recorded. 

• Penalties are imposed for non-compliance  

 


